A culture of empowerment with the focus being on revenue not rules.
It is work; but on your terms

ST LA Working Flex
KPI's (OKR: Work from the

Clofeeifes & office 2 days a
Key Results) week

“Development Unlimited
on Demand” Holidays when

with opt in L&D above 80% of
target

Work from

anywhere you Bespoke
want when revenue-based

above 80% of share scheme
target

An open
invitation to
relocate to any
international
office

Bespoke
revenue-based
advancement

& promotion
structure
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